ANTI-MODERN SLAVERY AND HUMAN TRAFFICKING STATEMENT

This statement is made by Fragomen (GB) Limited and Fragomen LLP (collectively,
"Fragomen UK", “we”, “us”, or “our”), in respect of our actions and activities during the
financial year ending 31 December 2025, pursuant to section 54 of the Modern Slavery
Act 2015 (the "Act"). This statement was approved by the members of Fragomen LLP on

06 July 2026 and the board of directors of Fragomen (GB) Limited on 06 July 2026.
OUR ORGANISATION

Fragomen UK is part of the worldwide Fragomen organisation ("Fragomen"), which is the
world’s leading exclusive provider of immigration services made up of law firms and
consultancies with over 6,000 employees in more than 60 offices worldwide. In
countries where Fragomen does not have offices or in-house practice groups, we work
with carefully selected local advisors (called “Co-Counsel” or “Third Party Vendors”) to
deliver services to our clients in more than 170 countries.

For over 70 years, we have provided strategic immigration advice to a diverse range of
clients from individuals to the world’s leading multinational corporations. Fragomen’s
professionals are respected thought leaders in the immigration field providing expertise
to governance bodies across the world including the US Congress, the UK Parliament,
the European Union and the United Nations.

As an office-based global immigration services business, we also work with a wide
range of facilities suppliers to support us in delivering services to our clients. These
suppliers include, but are not limited to, real estate professionals, IT and technology
professional services, business services such as cleaning, catering and security.
Though some of our suppliers are local, others are engaged on a global scale.

Finally, as a global leader in immigration services, we are fortunate enough to find
ourselves in an area of the legal services industry which is particularly attuned to the
sensitivities of the human condition and the ills that threaten it. Given the nature of our
business, we are uniquely positioned in aiding the fight against modern slavery directly
by the very work that we do in that we assist people in securing legal status wherever
they plan to work, study, or settle and thereby rendering them significantly less
vulnerable to abuse.

OUR POLICIES AND COMMITMENT

Fragomen UK has a zero-tolerance approach to modern slavery of any kind within our
operations and supply chain. Our positive contribution to the work of our clients is
matched by our commitment to running our own operations responsibly. We are
committed to ensuring that modern slavery, human trafficking, child labour and any
other abuse of human rights has no place in or around our organisation.
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To deliver on our commitment, Fragomen UK has policies in place which set out the
conduct we expect of our firm, all employees, partners, contractors and suppliers
(including Co-Counsel and Third-Party Vendors).

Our Anti-Modern Slavery and Human Trafficking Policy, which applies to all our people
and stakeholders, reinforces the responsibilities and standards expected within our
business or in any of our supply chains with regards to complying with the Act.

In addition, as part of our ongoing commitment to combating modern slavery, we
regularly review our firmwide and UK policies, including, but not limited to, our Code of
Conduct, Whistleblowing Policy, Procurement Policy, and our Employment and
Recruitment Policies to ensure they comply with the Act.

Fragomen UK ensures that our policies are ingrained in both our operations and supply
chain by taking significant steps to raise awareness of their requirements and engaging
in detail with our staff and key suppliers. We communicate our expectations to
employees and suppliers with regards to adherence to our policies to fulfil our principal
objectives and responsibilities in relation to the Act.

At Fragomen UK, people are our most valuable resource at all levels of the business
structure. In addition to ensuring that our employees and the employees of our
contractors are paid fairly (and beyond the minimum wage), our employees are also
entitled to additional benefits as part of our commitment to ensure that their health and
welfare are fully supported both within and outside the workplace.

Our UK benefits package is competitive and geared towards supporting wellbeing as a
priority. For example, in addition to health insurance cover, our employees have access
to virtual GP appointments, a comprehensive employee assistance programme, and
digital wellbeing platforms. We support financial wellbeing with generous employer
pension contributions, group insurance policies, access to discount platforms, and
salary sacrifice bicycle and e-Car schemes. In addition, we offer family support
resources to support working parents and carers with subsidised emergency care
solutions for children and adult/elder dependents, and fertility reimbursement benefits
for employees on a family-formation journey.

DUE DILIGENCE PROCESSES, RISK ASSESSMENT AND MANAGEMENT

As a professional services organisation, we consider the risk of modern slavery existing
within our business to be low. However, to ensure that we are compliant with all
applicable legislation and because of our commitment to the eradication of modern
slavery and human trafficking, we have a cross-functional working group, led by
management of Fragomen UK, to identify, assess, monitor and mitigate potential risk
areas in our supply chains and protect whistle-blowers.
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Our supplier onboarding process includes updated Anti-Modern Slavery questions and
language alongside our standard due diligence checks to ensure our suppliers are
committed to complying with local labour standards and assess the suitability of
suppliers that provide services to us. We also ask our suppliers to sigh our Compliance
Certification on recertification and onboarding which requires them to re/confirm their
adherence to our Third-Party Vendors Code of Conduct which includes confirmation
that they comply with labour standards and Anti-Modern Slavery laws.

OUR EFFECTIVENESS IN COMBATING MODERN SLAVERY AND HUMAN
TRAFFICKING

For the year ending 31 December 2025, we had no reported incidents of any modern
slavery or human trafficking in our supply chains.

Whilst we are proud of the steps that we have taken to date to combat modern slavery
and human trafficking, we understand that modern slavery is ever-changing and that
our approach must evolve to remain effective.

TRAINING

Fragomen UK strives to maintain the highest standards of employee conduct and
ethical behaviour. This is reinforced through the various internal policies which our
employees are required to adhere to, most of which are relevant to combating modern
slavery.

In addition, Fragomen UK is committed to ensuring that all our people understand what
modern slavery is, the circumstances in which it may occur, are aware of modern
slavery risk indicators and are equipped to identify instances of possible modern
slavery and human trafficking.

Our Anti-Modern Slavery training, which was reviewed, updated and rolled out in 2021,
is a mandatory module that forms part of the induction package for all new joiners to
ensure that they are educated and trained from the outset. All new joiners must
complete the training within 30 days from the date on which their employment at
Fragomen UK began. In addition, employees are required to regularly complete training
on the Firm’s Code of Conduct which incorporates the firm’s commitment to anti-
modern slavery and expectations from employees to comply with anti-modern slavery
regulations. In 2025 there was a mandatory refresher course for all employees on the
Firm’s Code of Conduct.

In 2025, we continued our Responsible Business Strategy (“RBS”) which outlines our
responsibilities and commitments to not only our employees but also the broader
community. The intention of our RBS is to focus on five key “Pillars™:

(1) Corporate Social Responsibility;
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(2) Diversity, Equity and Inclusion;
(3) Wellbeing;
(4) Social; and
(5) Environment and Sustainability

all of which, in one form or another, contribute to Fragomen UK’s Anti-Modern Slavery
programme.

Each Pillar has an employee representative “Lead” with a team of volunteer employees.
The purpose of these Pillars is to raise awareness and promote the importance of each
area; this is achieved via events, speaker engagements, and Policy initiatives with a view
to ensuring that a culture of respect, inclusivity and consideration is embedded in all
that we do. We have a RBS Board which is made up of the UK

Partners and Corporate Leads. This Board provides guidance and approval for Pillar
recommendations and grants funding for specific initiatives.

Beyond our regulatory duties, as an immigration law firm, Fragomen UK has an active
interest in matters relating to the treatment of migrants and migrant populations,
including trafficking.

While asylum and trafficking are not areas in which we specialise, we help our
employees understand the severe challenges that people can face through various
events and communications and set that learning in the context of our own work on
legal migration.

In 2025:

e Fragomen has undertaken ad hoc pro bono work for Talent Beyond Boundaries in
relation to displaced talent applications, including reviewing client outreach
literature.

e Fragomen held a double Pride event in the Sheffield and London offices on 26
June 2025 in collaboration with Wellbeing and Sustainability. This included a
Fragomen Pride Art Project, where a canvas in each office was decorated using
recycled materials in celebration of Pride in our year’s theme of “Stand Together
& Support”, and a Tea Break session with the LGBTQI refugee charity Micro
Rainbow to explain their work and in celebration of Refugee Week.

e Wellbeing and engagement initiatives, including volunteering activities such as
foodbank support, community-based projects and fundraising events (e.g.
London Legal Walk), providing opportunities for employees to connect, engage
with social issues and contribute to local communities, reinforcing a culture of
responsibility, empathy and ethical conduct.

e Initiatives promoting mental and social wellbeing, including a firmwide Steps
Challenge, World Kindness Day activities and a virtual Journaling Session,
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supported the development of a culture of care and psychological safety, helping
to ensure employees feel supported and able to raise concerns where
appropriate.

CITIZENSHIP

We have dedicated many hours to supporting civil society bodies committed to these
causes and some of our partners hold advisory, trustee or non-executive positionsin
these institutions. Fragomen UK provides pro-bono legal and advocacy services to
certain charities for migrants in need of quality legal advice.

Nadine Goldfoot
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